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Date: _____________             Presenter: ____________________________      Shift: _____________
	Issue/Scenario:
	You are a probationary police officer.  In two weeks, you will be on permanent status with your department.  Your immediate supervisor, Sergeant Richards, repeatedly makes “inappropriate” comments to your colleague, a female probationary officer regarding her “beautiful face” and “knock-out figure.”  This morning, you overhear Sergeant Richards tell her, “If you don’t go out with me, you’ll never make it past your probationary stage.”  

What do you do?


	Discussion:
	The department considers harassment and discrimination of others to be forms of serious employee misconduct.  Therefore, this department shall take direct and immediate action to prevent such behavior, and to remedy all reported instances of harassment and discrimination.  

Each employee is responsible for assisting in the prevention of harassment through the following acts:

· Refraining from participation in, or encouragement of, actions that could be perceived as harassment;

· Reporting acts of harassment to a supervisor; and

· Encouraging any employee who confides that he or she is being harassed or discriminated against to report these acts to a supervisor.

Failure of any employee to carry out the above responsibilities will be considered in any performance evaluation or promotional decision and may be grounds for discipline.
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