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	Category:  
	Harassment
	#:
	1


Date: _____________             Presenter: ____________________________      Shift: _____________
	Issue/Scenario:
	As a result of a complaint being filed your shift commander has notified you that he is investigating a complaint against you for sexual harassment.  After this notification, you approach the victim, a female officer, and a non-sworn witness and make the following threat, “I’m going to get both of you for this.” 

What is this called?  Explain why it is a violation?  What are the consequences of this action? 


	Discussion:
	Retaliation against any employee for filing a harassment or discrimination complaint, or for assisting, testifying, or participating in the investigation of such a complaint, is illegal and is prohibited by this agency and by federal statutes.

Retaliation is a form of employee misconduct. Any evidence of retaliation shall be considered a separate violation of this standard and shall be handled by the same complaint procedures established for harassment and discrimination complaints.

If allowed to happen, retaliation would prevent individuals from filing complaints and exercising their rights to work in workplace free from harassment or intimidation.

Monitoring to ensure that retaliation does not occur is the responsibility of the chief executive officer, supervisors and the appropriate internal investigative authority.
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