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	Category:  
	Harassment
	#:
	10


Date: _____________             Presenter: ____________________________      Shift: _____________
	Issue/Scenario:
	A male field-training officer walks up to a new probationary female officer who is typing a report, and bends over and takes a deep breath of air, and then tells the female officer that she sure smells good.   The next few days this continues with the female officer telling the male officer that she is uncomfortable with his actions, and to stop.   The following week this actively continues, but now the male officer also starts to rub the female’s shoulders when making the comment about smelling good.  The female officer once again tells the male officer that she is uncomfortable with his actions and tells him to please stop.    Several days later, that male officer again approaches the female officer and begins to give her a shoulder rub and takes in a deep breath of air while leaning over.   The female pushes her chair away from the male and again tells him to stop.

Is this a violation of department standards?


	Discussion:
	Yes, this is clear violation of the Harassment and Discrimination in the Workplace standard.

Sexual Harassment is defined as unwelcome sexual advances, requests for sexual favors and other verbal or physical conduct of a sexual nature, when submission to such conduct is made, either explicitly or implicitly, a term or condition of an individual's employment; submission to or rejection of such conduct by an individual is used as the basis for employment decisions affecting the individual; or such conduct has the purpose or effect of unreasonably interfering with an individual's work performance or creating an intimidating, hostile or offensive work environment.
Harassment is defined as any written, visual or physical act that creates a hostile, intimidating or offensive work environment or interferes with an individual's job performance. 
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